Position: Children’s Ministry Intern 2021

Looking for children’s ministry interns with a passion for serving with children ages 2-12 for Jesus! Most
if not all of this work will be done remotely from your own home. Training will be provided. Hours are
mostly flexible, and the start date is negotiable. To apply or for further details, please send your resume
and cover letter to Pastor Joanne (contact information below).

Period: Must start no later than November 13, 2021 for 14 weeks
Hours Per Week: 20 hours

Role and Responsibilities:

e Reports to the Children’s Pastor and Children’s Ministry Coordinator.

e Coordinate and run various online children’s activities which may include, but are not limited to
Bible lessons, testimony sharing, games, arts & crafts, leading musical worship, etc.

e  Assist with children’s worship on Sundays.

e Various admin tasks.

e Other duties as requested by the Children’s Pastor.

Qualifications and Requirements

e Must be between the ages of 15-30 and eligible to work in Canada.

e Must be able to start no later than Nov 13, 2021.

e Prior experience working with children in church settings preferred, although not required.
e  Must be fluent in English.

e Must have good internet access and be able to use Zoom.

e 20 hr/week commitment.



Important Note:

* All ministry and gathering has moved online due to COVID-19. A willingness to adapt to online video
teaching, meetings and communication platforms are essential until further notice (Zoom, Google
Meet, Discord, etc.).

* The above jobs are funded by the “Canada Summer Job 2021”. Canada Summer Jobs is a Government
of Canada initiative that provides funding to help employers create summer job opportunities for
students. It is designed to focus on local priorities, while helping both students and their communities.
The candidate must meet the following requirements:-

1. between 15 and 30 years of age (inclusive) at the start of the employment;

2. a Canadian citizen, permanent resident, or person to whom refugee protection has been
conferred under the Immigration and Refugee Protection Act for the duration of the
employment; and

3. have a valid Social Insurance Number at the start of employment and be legally entitled to
work in Canada in accordance with relevant provincial or territorial legislation and

regulations

Contact Info

Pastor Joanne Lee
Joanne.Lee@mcbc.com



